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UNIVERSITY OF FLORIDA 
COLLEGE OF NURSING 

 
Faculty Review of DEAN, KATHLEEN ANN LONG 

2005 
 

Instructions: So that I can have faculty input regarding MY OWN effectiveness in my 
administrative role, please rate the following criteria.  Thank you.  
 
 
CRITERIA      RATING 
 

                   UNABLE TO 
      LOW  AVG  HIGH JUDGE  
1.  Provides leadership 

 
1 

 
2 

 
3 

 
4 

 
5 

 
 

 
0 

 
2.  Maintains a productive climate 

 
1 

 
2 

 
3 

 
4 

 
5 

 
 

 
0 

 
3.  Deals with problems 

 
1 

 
2 

 
3 

 
4 

 
5 

 
 

 
0 

 
4.  Communicates with faculty 

 
1 

 
2 

 
3 

 
4 

 
5 

 
 

 
0 

 
5.  Facilitates the work of the faculty 

 
1 

 
2 

 
3 

 
4 

 
5 

 
 

 
0 

 
6.  Secures resources for the College 

 
1 

 
2 

 
3 

 
4 

 
5 

 
 

 
0 

 
7.  Represents the College within HSC  & 

UF 

 
1 

 
2 

 
3 

 
4 

 
5 

 
 

 
0 

 
8.  Represents the College & profession 

at local, state and national levels 

 
1 

 
2 

 
3 

 
4 

 
5 

 
 

 
0 

9.  Handles challenges/problems well 1 2 3 4 5  0 
 

10. Improving/growing in Dean role 1 2 3 4 5  0 
 

 
 
 
OPTIONAL: 
Information on the following is requested, not required.  It assists in determining if the dean is 
strong in service to one group (e.g., tenured faculty), but needs to improve in service to others 
(e.g., clinical faculty).  It is only reported as grouped data and never reported in a way that could 
allow identification of any individual.   
 
Are you (circle one): Tenured Tenure-Track  Other 
 
Are you (circle one): Full-Time Part-Time 
 
 
 
 
 
 

PLEASE SEE REVERSE SIDE  
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Faculty Review of DEAN, KATHLEEN ANN LONG 
2005 
 
 
 
Please evaluate these aspects regarding overall College activities: 
 
Dean’s major strengths are: 
 
 
 
 
 
 
 
 
 
 
 
 
Suggestions for growth / improvement are: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
RETURN TO Edra Ijames IN THE ENVELOPES PROVIDED BY DECEMBER 6, 2005. All 
information will be collected and only grouped data will be provided to the Dean. 


