Present position:

Coordinator for the Program Development and Evaluation Center in IFAS
Education:

PhD leadership specializing in organizational structure, human behavior and problem solving
Research Interests:

Faculty Retention

Adult ADHD and problem solving style

Leadership positions at UF:

Faculty Senator

Association for Academic Women

Founding president Academic and Professional Assembly (APA)— 2800 members
UF committee membership presently held:

Faculty Senate Budget Policy council

Student Petition Committee

UF Faculty and Staff Benefits Committee.

Mission Statement

The next few years are going to continue to be difficult with the depressed economy, the changing
attitudes and demands of the general public and the internal issues related to UF governance. My
academic areas of expertise, networking, and the skills | have developed have prepared me to lead the
Senate and represent faculty on the UF Board of Trustees as an energetic, innovative leader who both
understands the issues and the processes necessary to find the best solutions to model constructive
change.

Goals:

e Work toward interdisciplinary interaction, resources and networking among colleges to improve
both academic and research opportunities

e |dentify and work with faculty and administration to implement programs that increase faculty
job satisfaction

e Provide a leadership style that looks at situations and solutions holistically with an eye toward
innovation where appropriate



e Serve as an energetic leader who is a staunch supporter of faculty needs and issues

e Advocate for UF faculty and administration to provide a better understanding of the often
invisible positive impact UF has on the state as a whole.

A more complete CV can be found at https://pdec.ifas.ufl.edu under personnel



https://pdec.ifas.ufl.edu/�

