
University Constitution 
Article III, Section 6 

 
(H) Suspension of Faculty Pending the Outcome of Investigation. 

 
1. If it appears that a faculty member’s actions would adversely affect 

the orderly conduct and processes of the University or jeopardize 
the safety and welfare of the faculty member, colleagues, or 
students, the President or designee may, after considering charges 
or evidence against the faculty member, regardless of tenure status, 
immediately suspend the faculty member with pay from the 
performance of duties pending investigation by the President, the 
President’s designee and/or the Senate Academic Freedom, 
Tenure, Professional Relations and Standards Committee. 

 
2. The faculty member shall have the opportunity to be provided a 

written statement of the revision for the proposed disciplinary 
action to be taken and shall be given at least ten working days in  
which to respond in writing and/or orally to the President or 
designee before any final determination regarding an action to be 
taken is effective. 

 
3. The faculty member who is suspended from the performance of 

duties may exercise the right of appeal under the procedure elected 
in accordance with the rules of the University. 

 
4. The President or the President’s designee shall give the faculty 

member written notice of any proposed suspension without pay or 
termination. The faculty member will be allowed 10 days, 
excluding Saturdays, Sundays and University holidays, following 
receipt of the notice to respond in writing to the President or the 
Presidents designee regarding the reasons set forth in the notice. 
Within the 10 day period, the faculty member may schedule a 
meeting with the President or the President’s designee to present 
any matter which should be brought to the attention of the 
President or the President’s designee regarding the proposed 
suspension or termination. 

 
5. Termination or suspension without pay shall take effect on the date 

set forth in the notice of termination or suspension, except that if 
the faculty member timely files a grievance concerning the 
termination or suspension, the faculty member shall not be 
deprived of pay and benefits until the grievance process ends with 
an outcome that allows the discipline. 
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